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 السلوكية لمورد لجنة الإنقاذ الدولية  والمدونةتضارب المصالح 

 
ثّٛعت ٘زا ٠ٛافك اٌّٛسد ِٚٛظف١ٗ ٚاٌزبثؼ١ٓ ٌٗ ٚاٌّزؼبلذ٠ٓ 

اٌفشػ١١ٓ )ئْ ٚعذٚا( ثبلاٌزضاَ ٚارجبع وً اٌغ١بعبد ٚاٌخطظ 

اٌّىزٛثخ اٌزبثؼخ ٌٍغٕخ الإٔمبر اٌذ١ٌٚخ ٚاٌّزؼٍمخ ثؼمٛد اٌؼًّ ، شبٍِخ 

١ٌٚغذ ِؾذٚدح ػٍٝ ٌغٕخ الإٔمبر اٌذ١ٌٚخ ٚوزا ارجبع ِؼب١٠ش اٌغٍٛن 

شف ٚاٌمٛاػذ اٌغٍٛو١خ ٌٍغٕخ الإٔمبر اٌذ١ٌٚخ ِٚؾبسثخ  إٌّٟٙ اٌّؾز

الإرغبس اٌغ١ش ِششٚع ٌٍجشش. ٌغٕخ الإٔمبر اٌذ١ٌٚخ رؼزّذ ػٍٝ صلاس 

ل١ُ أعبع١خ: إٌضا٘خ ٚاٌخذِخ ٚاٌّغبءٌخ ٚاصٕبْ ٚػششْٚ رؼٙذ 

خبص. ٠مش اٌّٛسد ثأْ وً ِٛظفٛ ٌغٕخ الإٔمبر اٌذ١ٌٚخ ٚاٌّزؼبلذ٠ٓ 

زٖ اٌم١ُ الأعبع١خ ٠ٚزجؼْٛ ٘زٖ اٌزؼٙذاد اٌّغزم١ٍٓ عٛف ٠زجؼْٛ ٘

فٟ رٕف١ز اٌؼًّ ١ٔبثخ ػٓ ٌغٕخ الإٔمبر اٌذ١ٌٚخ. أٗ ٌّٓ دٚاػٟ 

اٌششف ٌٍغٕخ الإٔمبر اٌذ١ٌٚخ اْ رمذَ ٘زٖ اٌزظشفبد الأعبع١خ فٟ 

 وً ػ١ٍّبرٙب ا١ِٛ١ٌخ. 

 

ًحي لجٌة الإًقار الذولية هٌفتحىى وصادقىى  – الٌزاهة

اهل هع الوستفيذيي والششكاء وجذيشوى تالثقة في التع

 والوساعذيي والوتثشعيي والووىليي والوجتوعات التي ًستهذفها. 
 

  ٔؼًّ ػٍٝ ثٕبء صمخ اٌّغزّؼبد اٌّغزٙذفخ ٚٔذػُ رٍه اٌضمخ

 اٌّىزغجخ ِٓ خلاي )عّؼزٕب فٟ خذِخ اٌّغزف١ذ٠ٓ(. 

  ٔذسن ثأْ طبلّٕب إٌّٟٙ اٌّزفبٟٔ ٘ٛ ِظذس لٛرٕب

ثبٌطشق اٌزٟ رؼىظ أعّٝ  اٌؼظّٝ ٚٔٙزُ ثغٍٛو١برٕب

 اٌغٍٛو١بد اٌغّبػ١خ ٚاٌفشد٠خ. 

  ُخلاي ػٍّٕب فٟ ٌغٕخ الإٔمبر اٌذ١ٌٚخ ٔؾزشَ ٔضا٘خ ٚل١ ِٓ

 ٚربس٠خ ٚد٠ٓ ٚصمبفخ أٌٚئه اٌز٠ٓ ٔمَٛ ثخذِزُٙ.

  ُٔؾزشَ اٌّغبٚاح فٟ اٌؾمٛق ث١ٓ اٌشعً ٚاٌّشأح ٚلا ٔذػ

أٞ ٔشبطبد ِٓ شأٔٙب اْ رضؼف ؽمٛق الإٔغبْ لأٞ 

 شخض. 

 ٔ ّزٕغ ػٓ ِّبسعخ إٌشبطبد اٌزٟ لذ رضؼف إٌضا٘خ

عزؼجبد ٌٍّٕظّخ ِٓ ضّٕٙب أٞ شىً ِٓ أشىبي الا

ٚاٌز١١ّض اٌؼٕظشٞ ، اٌزؾشػ ، الأزمبَ اٚ الإعبءح 

ٌضِلاء اٌؼًّ اٚ اٌّغزٙذف١ٓ ٚاٌّغزّؼبد فٟ ِغبي 

 ػٍّٕب. 

  ، لا ٔشرجظ أٚ ٔذػُ اٌغشلخ ، أػّبي اٌفغبد ، اٌّؾغٛث١خ

 غبسح اٌّؾظٛساد. اٌششٛح ، اٚ ر

  ٔمجً اٌز٠ًّٛ ٚاٌزجشػبد فمظ ِٓ اٌّظبدس اٌزٟ رٙذف

ئٌٝ اٌزٕبعك ِغ ِّٙبرٕب ٚأ٘ذافٕب ٚاٌزٟ لا رإصش عٍجبً ػٍٝ 

 اعزملا١ٌزٕب ٠ٛ٘ٚزٕب. 

 

 
IRC Conflict of Interest and Supplier Code of Conduct 

 

Supplier hereby agrees that Supplier and Supplier’s 
employees and subcontractors, if any, shall abide by and 
follow all established written policies of IRC related to work 
conduct, including, but not limited to, The IRC Way: 
Standards for Professional Conduct (“The IRC Way”), the 
IRC’s code of conduct, and IRC’s Combating Trafficking in 
Persons Policy.  The IRC Way provides three (3) core values - 
Integrity, Service, and Accountability – and twenty-two (22) 
specific undertakings. Supplier acknowledges that all IRC 
employees and independent contractors are expected to 
apply these core values and follow these undertakings in 
carrying out work on behalf of IRC. It is a point of pride for 
IRC to apply these behavioral standards in IRC’s everyday 
operations.  
 
Integrity - At IRC, we are open, honest and trustworthy in 
dealing with beneficiaries, partners, co-workers, donors, 
funders, and the communities we affect. 

 We work to build the trust of the communities in which 

we work and sustain the trust earned by our reputation 

in serving our beneficiaries. 

 We recognize that our talented and dedicated staff are 

our greatest asset and we conduct ourselves in ways 

that reflect the highest standards of organizational and 

individual conduct. 

 Throughout our work, IRC respects the dignity, values, 

history, religion, and culture of those we serve. 

 We respect equally the rights of women and men and 

we do not support practices that undermine the human 

rights of anyone. 

 We refrain from all practices that undermine the 

integrity of the organization including any form of 

exploitation, discrimination, harassment, retaliation or 

abuse of colleagues, beneficiaries, and the communities 

in which we work. 

 We do not engage in theft, corrupt practices, nepotism, 

bribery, or trade in illicit substances. 

 We accept funds and donations only from sources 

whose aims are consistent with our mission, objectives, 

and capacity, and which do not undermine our 

independence and identity. 
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  ٌّٟٔذػُ ؽمٛق الإٔغبْ ثّب ٠زّبشٝ ِغ الإػلاْ اٌؼب

 ٌؾمٛق الإٔغبْ اٌزبثغ ٌلأُِ اٌّزؾذح ٚارفبل١خ ؽمٛق اٌطفً. 

 ثىً فخش ثج١بْ الأُِ اٌّزؾذح ٌؾّب٠خ اٌّغزغ١ٍٓ ٔؼزض ٚثى ً

 عٕغ١بً. 

  ُرذسن ٌغٕخ الإٔمبر اٌذ١ٌٚخ ئٌضا١ِخ الا٘زّبَ ثىبفخ طبل

 اٌٍغٕخ ٚرشغ١غ ؽّب٠زُٙ ٚرؼبُٚٔٙ. 

 
هسؤوليتٌا الأولى في لجٌة الإًقار الذولية هي الٌاس  - الخذهة

 الزيي ًقىم تخذهتهن. 

 

  اٌذ١ٌٚخ رشغغ الاػزّبد و١ًٍ ِجذئٟ ٌؼٍّٕب ، ٌغٕخ الإٔمبر

ػٍٝ إٌفظ ٚرذػُ ؽمٛق إٌبط فٟ اٌّشبسوخ اٌزبِخ فٟ 

 طٕغ اٌمشاساد اٌزٟ رإصش ػٍٝ ؽ١برُٙ.

  َٔجزىش ؽٍٛي ط٠ٍٛخ الأِذ ٚظشٚف رؼضص ِٓ اٌغلا

ٚالاعزمشاس ٌٍّغزّغ ٚالالزظبد ٚاٌزطٛس اٌغ١بعٟ فٟ 

 اٌّغزّؼبد اٌزٟ ٔؼًّ ف١ٙب. 

  ِٓ ٓٔظُّ ثشاِظ ٌلاعزغبثخ لاؽز١بعبد اٌّغزف١ذ٠

ضّٕٙب الإعؼبفبد اٌضشٚس٠خ ٚئػبدح اٌزأ١ً٘ ٚؽّب٠خ 

ؽمٛق الإٔغبْ ٚاٌزط٠ٛش ٌّب ثؼذ اٌظشاع ، ئػبدح رغ٠ٛخ 

 ٚاٌذفبع ١ٔبثخ ػُٕٙ. 

  ٍٝٔجؾش ػٓ رجٕٟ أفضً إٌشبطبد اٌّإششاد اٌّج١ٕخ ػ

 الإصجبد اٌزٟ رظٙش وفبءح ػٍّٕب. 

  ثبٌمٛاػذ اٌغٍٛو١خ ٌٍظ١ٍت الأؽّش اٌذٌٟٚ ٔإ٠ذ ٚٔؼزشف

فٟ ٚؽشوخ اٌٙلاي الأؽّش ٚإٌّظّبد اٌّغزّؼ١خ 

 اٌزخف١ف ِٓ اٌىٛاسس. 

 

ًحي في لجٌة الإًقار الذولية هسؤولىى فشدياً  – الوساءلة

 وجواعياً عي تصشفاتٌا وأعوالٌا وًتائجٌا. 

  ٔؾٓ ِغإ١ٌٚٓ ٚشفبف١ٓ فٟ رؼبٍِٕب ِغ صِلاء ػٍّٕب

ٚاٌششوبء ٚاٌذاػّْٛ ٚاٌّغزّؼبد اٌزٟ ٚاٌّغزف١ذْٚ 

 ٔغزٙذفٙب.

  ٔغؼٝ عب٘ذ٠ٓ ٌزطج١ك اٌمٛا١ٔٓ اٌزبثؼخ ٌٍّإعغبد

 اٌؾى١ِٛخ فٟ ِىبْ ػٍّٕب. 

  ٔؾزفع ٕٚٔشش اٌّؼٍِٛبد اٌّب١ٌخ اٌذل١مخ ٚاٌّؼٍِٛبد ؽٛي

 أ٘ذافٕب ٚٔشبطبرٕب ٌلأطشاف اٌّغزف١ذح. 

  .ٔؾٓ ِغئ١ٌٛٓ ػٓ اعزخذاَ الأِٛاي اٌزٟ ثؼٙذرٕب 

 َٛثذِظ ٚرٛؽ١ذ اٌّغئ١ٌٛبد اٌفشد٠خ ٌٍطبلُ ِٓ خلاي  ٔم

 اعزخذاَ رم١١ّبد الأداء. 

  ٔغزخذَ اٌّظبدس اٌّزٛفشح ٌّٕظّزٕب ِٓ أعً اعزّشاس٠خ

 ِّٙزٕب ٚأ٘ذافٕب الاعزشار١غ١خ ثطش٠مخ فؼبٌخ ِٚضّشح. 

 We support human rights consistent with the UN 

Universal Declaration of Human Rights and The 

Convention on the Rights of the Child. 

 We rigorously enforce the UN Secretary General’s 

Bulletin on the Protection from Sexual Exploitation and 

Abuse of Beneficiaries. 

 IRC recognizes its obligation of care for all IRC staff and 

assumes their loyalty and cooperation. 

Service - At IRC, our primary responsibility is to the people 
we serve. 

 As a guiding principle of our work, IRC encourages self–

reliance and supports the right of people to fully 

participate in decisions that affect their lives. 

 We create durable solutions and conditions that foster 

peace, stability and social, economic, and political 

development in communities where we work. 

 We design programs to respond to beneficiaries’ needs 

including emergency relief, rehabilitation, and 

protection of human rights, post–conflict development, 

resettlement, and advocacy on their behalf. 

 We seek to adopt best practices and evidence–based 

indicators that demonstrate the quality of our work. 

 We endorse the Code of Conduct for the International 

Red Cross and Red Crescent Movement and NGOs in 

Disaster Relief. 

Accountability - At IRC, we are accountable – individually 
and collectively – for our behaviors, actions and results. 

 We are accountable and transparent in our dealings with 

colleagues, beneficiaries, partners, donors, and the 

communities we affect. 

 We strive to comply with the laws of the governing 

institutions where we work. 

 We maintain and disseminate accurate financial 

information and information on our goals and activities 

to interested parties. 

 We are responsible stewards of funds entrusted to our 

use. 

 We integrate individual accountability of staff through 

the use of performance evaluations. 

 We utilize the resources available to our organization in 

order to pursue our mission and strategic objectives in 
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  ٔغؼٝ عب٘ذ٠ٓ ٌٍزخٍض ِٓ الإعشاف ٚالإٔفبق اٌغ١ش

اٌز٠ٓ ضشٚسٞ ٚرٛع١ٗ وً اٌّٛاسد اٌّّىٕخ ٌٍٕبط 

 ٔخذُِٙ. 

 

 تضاسب الوصالح: 

  ، ثّٛعت ٘زٖ اٌٛص١مخ فاْ اٌذاػُ ٠ضّٓ ضّبٔخ وبٍِخ

ٚػٍٝ ؽذ ػٍّٙب ، اْ لا أؽذ ِٓ ِٛظفٟ ٌغٕخ الإٔمبر 

اٌذ١ٌٚخ أٚ ِغئ١ٌٛٙب اٚ ِغزشبس٠ٙب اٚ طشف صبٌش ِزؼٍك 

ثٍغٕخ الإٔمبر اٌذ١ٌٚخ ٌذ٠ٗ أٞ فبئذح ِب١ٌخ ِٓ الأٔشطخ 

 اٌزغبس٠خ ٌٍّٛسد. 

  ثّٛعت ٘زٖ اٌٛص١مخ ٠ضّٓ اٌّٛسد ضّبٔخ وبٍِخ ثأٔٗ ١ٌظ

ٕ٘بن فٟ ٌغٕخ الإٔمبر اٌذ١ٌٚخ ِٛظف ، ِغئٛي ، ِغزشبس 

 اٚ فش٠ك آخش ػٍٝ طٍخ ثشؤعبء اٚ ِبٌىٟ ششوخ اٌّٛسد. 

   ػٕذ اوزشبف ٚعٛد رضبسة ٌٍّظبٌؼ غ١ش ِؼٍٓ ع١زشرت

ػٍٝ رٌه ٚثشىً فٛسٞ فغخ/ئٌغبء رف٠ٛض اٌششوخ ٚع١زُ 

ٌششوخ ِٓ اٌّشبسوخ فٟ أٞ رٛس٠ذاد ٌٍغٕخ اعزجؼبد ا

 الإٔمبر اٌذ١ٌٚخ ِغزمجلاً.

  ْششوزٗ لا رمَٛ ثأٞ ثّٛعت ٘زٖ اٌٛص١مخ ٠إوذ اٌّٛسد ا

ػًّ رغبسٞ ثأعّبء ِغزؼبسح أخشٜ ٌُ ٠زُ الإفظبػ ػٕٙب 

 ٌٍغٕخ الإٔمبر اٌذ١ٌٚخ.

  ثّٛعت ٘زٖ اٌٛص١مخ ٠إوذ اٌّٛسد ثأْ اٌششوخ ٌُ رزٛسط

ٚأػّبي اٌفغبد ٚاٌزٛاطإ ٚاٌّؾغٛث١خ ثأٞ أػّبي وبٌغشلخ 

 ٚاٌششٛح أٚ أٞ أػّبي رغبس٠خ غ١ش ِششٚػخ. 

 

توىجة هزٍ الىثيقة يىافق الوىسد على الحفاظ على هعاييش 

 اجتواعية وأخلاقية عالية. 
 

  ، ششٚط اٌؼًّ ٚاٌؾمٛق الاعزّبػ١خ: رغٕت ػّبٌخ الأطفبي

الاعزؼجبد ، اٌؼًّ اٌمغشٞ ، ضّبْ اٌؼًّ ٚفك ظشٚف 

إِٓخ ِٚؼمٌٛخ ، ؽش٠خ رى٠ٛٓ الارؾبداد ، اٌزؾشس ِٓ  ػًّ

الاعزغلاي ، ٚػذَ الإعبءح ٚاٌز١١ّض ، ؽّب٠خ اٌؾمٛق 

 الاعزّبػ١خ ٌّٛظف١ٙب ِٚغزف١ذٞ ٌغٕخ الإٔمبر اٌذ١ٌٚخ. 

  ٟاٌغٛأت اٌج١ئ١خ: رمذ٠ُ اٌخذِبد اٌغ١ذح ٚثألً رأص١ش عٍج

 ػٍٝ اٌج١ئخ. 

  اٌؾ١بد الإٔغبٟٔ: ثزي اٌغٙٛد اٌلاصِخ ٌضّبْ اْ الأٔشطخ

لا رغؼً اٌّذ١١ٔٓ أوضش ػشضخ ٌٍٙغَٛ أٚ عٍت ١ِضح غ١ش 

 ِمظٛدح لأٞ عٙخ ػغىش٠خ فبػٍخ اٚ ِمبر١ٍٓ آخش٠ٓ. 

  إٌمً ٚاٌشؾٓ: ػذَ اٌزٛسط ثؼًّ غ١ش ششػٟ ِضً طٕبػخ

ٚاٌزض٠ٚذ ٚٔمً الأعٍؾخ ٚػذَ اٌزٛسط فٟ رٙش٠ت 

 رغبس ثبٌجشش. اٌّخذساد اٚ الإ

 

cost effective ways. 

 We strive to eliminate waste and unnecessary expense, 

and to direct all possible resources to the people we 

serve 

 
Conflict of Interest  

 Supplier hereby warrants that, to the best of its 

knowledge, no IRC employee, officer, consultant or 

other party related to IRC has a financial interest in the 

Supplier’s business activities.    

 Supplier herby warrants that, to the best of its 

knowledge, no IRC employee, officer, consultant or 

other party related to IRC has a family relationship with 

the supplier’s owners. 

 Discovery of an undisclosed conflict of interest will result 

in immediate termination of any Agreement and 

disqualification of Supplier from participation in current 

and future IRC activities. 

 Supplier hereby confirms that the organization is not 

conducting business under other names or alias’s that 

have not been declared to IRC. 

 Supplier herby confirms it does not engage in theft, 

corrupt practices, collusion, nepotism, bribery, or trade 

in illicit substances. 

Supplier herby agrees to maintain high ethical and social 
standards: 

 Working conditions and social rights: Avoidance of child 

labor, bondage, or forced labor; assurance of safe and 

reasonable working conditions; freedom of association; 

freedom from exploitation, abuse, and discrimination; 

protection of basic social rights of its employees and 

IRC’s beneficiaries; prohibition of trafficking in persons. 

 Environmental aspects: Provision of goods and services 

with the least negative impact on the environment. 

 Humanitarian neutrality: Endeavoring to ensure that 

activities do not render civilians more vulnerable to 

attack, or bring unintended advantage to any military 

actors or other combatants. 

 Transport and cargo: Not engaged in the illegal 

manufacture, supply, or transportation of weapons; not 

engaged in smuggling of drugs or people. 



 

4 
 

 

ئرا اػزمذد ثأْ أ٠بً ِٓ ِٛظفٟ ٌغٕخ الإٔمبر اٌذ١ٌٚخ اٚ اٌّزطٛػ١ٓ 

٠ؼًّ ثشىً ٠زضبسة ِغ ٘زٖ اٌّؼب١٠ش ، ٠شعٝ ئشؼبس اٌّششف أٚ 

الإثلاؽ ػٓ ٘زٖ الأؽذاس ػجش ػٕٛاْ ٌغٕخ الإٔمبر اٌذ١ٌٚخ اٌغشٞ ، 

٠ّىٓ اٌؾظٛي ػٍٝ ٔمبط لبْٔٛ اٌغٍٛن ٚأخلاق اٌؼًّ ػٍٝ 

654 (866)–اٚ ػجش  www.ethicspoint.comاٌّٛلغ اٌزبٌٟ 

 خبسط أِش٠ىب. 8177–352 (503)فٟ أِش٠ىب أٚ  6461

 

ذ اٌزٛل١غ ػٍٝ اعزّبسح ِؼٍِٛبد اٌّٛسد فأه رشٙذ ثأْ ششوزه ػٕ

ِإٍ٘خ ٌزٛس٠ذ اٌغٍغ ٚاٌخذِبد ٌّٕظّبد ر٠ًّٛ اٌّبٔؼ اٌشئ١غٟ 

 ٚأْ وبفخ اٌج١بٔبد اٌّزوٛسح أػلاٖ دل١مخ ٚٚالؼ١خ. 

 

 

 ___________________    اعُ اٌششوخ:

 ___________________     اعُ اٌّّضً:

 ___________________        اٌٛظ١فخ:

 ___________________        اٌزٛل١غ:

 ___________________        اٌزبس٠خ:

 

 

 
If you believe that any IRC employee, volunteer or intern is 
acting in a manner that is inconsistent with these Standards, 
please notify a supervisor or the confidential helpline 
Ethicspoint, www.ethicspoint.com or call Ethicspoint toll-
free (866) 654-6461 in the U.S./call collect (503) 352-8177 
outside the U.S. There will be no retaliation against any 
person who raises concerns that are based on good faith 
belief of improper conduct. An intentionally false report or a 
failure to report conduct that is known to violate these 
standards may result in disciplinary action. 
 
By signing this statement supplier acknowledges any 
violation of the above IRC policies will result in immediate 
termination of any agreement in place and disqualification 
from participation in future IRC activities. 
 
Supplier Name: 

Signature: 

Title: 

Print Name: 

Date: 

 
 

 


